KITZ Group Global HR Policy

< Global HR Philosophy
We work under the policy of Fairness, Transparency and Consistency through Interactive and Receptive
Communication without any bias, discrimination, abuse, corruption and trafficking throughout countries,

religion and ethnicity, respecting and trusting each other as talent.

< Global HR Management Policy
@ Compliance [z FT AT v A H5F)
We will conduct ethically and comply with all applicable laws and regulations and other legal

requirements in all locations where it conducts business.

Workplace Diversity
We endeavor to offer equal employment, value and promote diversity with different background such as

gender, age, education and lifestyle in the workplace

Global Right People, Right Place
We offer various career Opportunity and global “Right person in Right job in Right place”.

Fair Evaluation
We ensure a fair evaluation based on competence, performance with exclusion of any consideration for

nationality, gender, religion or age.

Work Style Reform/ Work Life Balance

We encourage flexible working conditions to achieve better work/life balance to enhance productivity.
Global Leader Development
We develop global leaders who lead our global business and make a positive and effective impact in
Global and Multi-cultural Organizations.

Leaders who cultivate innovation with global perspective & Strategic Mindset.

Leaders who gain the confidence & trust of others through challenges.

Leaders who develop various talents and achieve organizational goal with team.
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